CONWAY POLICE DEPARTMENT

HIRING POLICIES AND PROCEDURES

CIVILIAN EMPLOYEES:  DISPATCHERS, CLERKS, AND SECRETARY

A.
An application shall be completed and submitted through www.PoliceApp.com/ConwayNH.  A review of the application will be done and, if accepted, the applicant will be contacted with a date and time for the Oral Board.  The applicant will be advised of the following:

1. Hiring process and procedures (must pass each phase to advance to the next phase in the process):
a. Oral Board interview will be conducted

b. Written test will be administered (must score 70% or better for passing)

c. Conditional Offer of Employment

d. Truth Verification examination will be administered
e. Psychological Examination will be administered

f. Background investigation will be conducted

g. Interview with the Police Commissioners
2. Salary and benefits
3. Random Drug Testing Policy
4. Medical examination, if required

B.
The Conway Police Commissioners reserve the right to hire or reject any 

individual upon completion of the above requirements.

